Iranian Journal of Educational Strategies 9390 Lo punly adzxo
Vol. 3, No. 2, Summer 2010 IPAR Lol (¥ o lols ¥ 090
Pages: 77-80 YY-As :olxio

Nl g e w3900

BSc * uads dilow

Al el ey (S5 ple olRily gk saStils”

LXVLES

051 53k s 3y (Sldl 95 900 GiI3B1 50 ol gt 090 5 Wnglojls 2 193815y SLib c(s)slE Sy g pd ol 05 0l Tdohe
2ol e &S Cawl (g lod Cuwyd pl LBl Al Wy o ) &S Slesd g Clie p (gytin pU gy e el Sl H 6950
203,551 5 b oUlgs dacslge ¢ ily jl (sinly oS )5 a8 laylidy 5l glacgamme Chogs (sl (Sl pMasl .l Cuedl ( Stusls «old) e

P ool 5 g (Suwls el (Bpae «5y9p0 lia pl Bun gy 00,54 sl basye Slojle (18 53 (63)Shes b g A5 o uStia |,
25 sl slaaelyy b

3 g bigal 2l SRl g (el il 53> pasits g G 5l bjgel aalp (b (gly (Stanld (63554 o 16 S ARl
sl Gpo il JUal 51 502 9 Wabigel (3920838 505 (s

Sl 5955 90l (St 10 3190dS

Competency based education

Shasti S.* BSc
*Faculty of Nursing, Bagiyatallah University of Medical Sciences, Tehran, Iran

Abstract

Introduction: Nowadays, intense competition and technology changes make an increasing pressure to
organizations and their various ways for increasing manpower productivity. Human resources are expected at
this time to have greater impact on their products and services. This is the exact thing that caused competency to
become an important factor in competitive environment. Competency term is used for describing the complex of
behaviors that reflect the single composition of knowledge, skills, abilities and motives that are related to
organizational role. The goal of this review article was a comprehensive introduction of competency and its
application in designing training programs.

Conclusion: The advantage of using competency for designing training programs in one aspect is the exact
diagnosis of educational needs and increasing the efficiency of education and on the other aspect is applicability
of learning and avoiding from just knowledge transferring.
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