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Aims Organizational learning is a dynamic process which enable the organization to fit fastly 
with changes. The aim of this study was to investigate the relationship between organizational 
learning and empowerment in the viewpoint of nurses as the great sources of organizational 
knowledge and knowledge transfering in hospitals.
Methods This descriptive-correlative study was performed in 1200 membered nurses society 
of 4 Tehran University of Medical Sciences’ hospitals between October 2012 and March 
2013. 310 nurses were selected by simple randomized sampling method. Data gathering 
instrument was a standard questionnaire with 3 different parts of demographic data, Gomez 
16 questions and 20 questions about employee empowerment. Data analysis was performed 
using SPSS 18 software by Pearson correlation, Independent T and ANOVA tests.
Results The mean of nurses’ organizational learning score was 2.99±0.73 and of nurses’ 
empowerment was 3.60±0.57. The strongest correlation of empowerment was with “open 
space and experimentation” dimension (r=0.51) and the weakest was with “systematic view” 
dimension (r=0.39). There were significant differences between empowerment (p=0.023) 
and “open space and experimentation” dimension (p=0.005) and sex. Also, a significant 
relation was observed between “systematic view” dimension (p=0.015) and nurses’ 
employment type.  
Conclusion There is a strong relation between organizational learning and its dimensions 
with empowerment. 

A B S T R A C TA R T I C L E  I N F O

Article Type
Research Article

Authors
Abbasi Moghadam M.A.1 MSc,
Bakhtiari M.1 MSc,
Raadabadi M.2 MSc,
Bahadori M.* PhD

C I T A T I O N  L I N K S

Article History
Received: February 13, 2013
Accepted: April 29, 2013
ePublished: June 7, 2013

Correspondence
Address:  Health Management Re-
search Center, Institute, Baqiyatal-
lah University of Medical Sciences, 
Sheykh Bahaei St., Tehran, Iran.
Phone: +982182482417
Fax: +9832188057022
bahadori_57@yahoo.com

*Health Management Research 
Center, Baqiyatallah Univer-
sity of Medical Sciences, Tehran, 
Iran.
1Department of Health Care 
Management, School of Allied 
Medical Sciences, Tehran Uni-
versity of Medical Sciences, Teh-
ran, Iran.
2Department of Management & 
Health Economic, School of Man-
agement & Medical Information, 
Kerman University of Medical 
Sciences, Kerman, Iran.

[1] Organizational learning ... [2] Empowerment as a way to facilitate ... [3] Effects of 
organizational learning on ... [4] Learning-org dialog on learning ... [5] Organizational 
learning capability: Generating ... [6] Development of a measure... [7] Industry-University 
partnership... [8] A conceptual model of organizational... [9] Applying systems thinking 
in the evaluation of organizational ... [10] A correlation study on organization ... [11] The 
project of intellectual ... [12] Comparative study of organizational learning capabilities 
as an ... [13] Relationship between knowledge ... [14] The rise of the knowledge ... [15] 
Self‐determination... [16] Benchmarking the learning capability ... [17] Critical aspects of 
organizational learning ... [18] Assessing the impact of organizational learning capability 
on product innovation ... [19] Handbook of organizational learning and knowledge ... [20] 
Organizational learning. [21] Designing organizations for competitive advantage: The ... 
[22] Factors that influence organization ... [23] Organizational learning ... [24] Employee 
empowerment and team ... [25] Study of the relationship between organizational ... [26]
Relationship between organizational learning and ... [27]Spiritual leadership and army 
transformation... [28] Measuring level of organizational learning ... [29] Organizational 
learning ... [30] The reliability and validity of the school success ... [31] To determine the 
relationship ... [32] Organizational learning and ... [33] A dimensional analysis of the 
relationship... [34] Assessing the impacts of learning ... [35] Organizational learning: 
The contributing ... [36] Market orientation and ... [37] Prospering in dynamically-
competitive... [38] Learning in action: A guide ...

                       Keywords  Organizational Learning; Empowerment; Nurses; Hospitals   

              All keywords and available citations are linked in this page.

 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

                               1 / 6

www.sciencedirect.com/science/article/pii/S0148296303002431
http://www.sid.ir/en/ViewPaper.asp%3FID%3D213890%26vDate%3DSUMMER-FALL%25202010%26vEnd%3D59%26vJournal%3DJOURNAL%2BOF%2BMANAGEMENT%2BSTUDIES%2BIN%2BDEVELOPMENT%2B%2526%2BEVALUATION%26vNo%3D62%26vStart%3D37%26vVolume%3D20%26vWriter%3DTEYMOURNEJAD%2520KAVEH\
%2CSARIHI%2520ASFESTANI%2520RASOOL
http://www.std.com
http://www.amazon.com/Organizational-Learning-Capability-Generating-Generalizing/dp/0195102045
http://www.jstor.org/discover/10.2307/40398581%3Fuid%3D3738280%26uid%3D2129%26uid%3D2%26uid%3D70%26uid%3D4%26sid%3D21102354189211
www.emeraldinsight.com/journals.htm%3Farticleid%3D836823
http://ieeexplore.ieee.org/xpl/login.jsp%3Ftp%3D%26arnumber%3D1652349%26url%3Dhttp%253A%252F%252Fieeexplore.ieee.org%252Fxpls%252Fabs_all.jsp%253Farnumber%253D1652349
http://hm.tums.ac.ir/browse.php%3Fa_code%3DA-10-165-2%26slc_lang%3Den%26sid%3D1
http://ijn.tums.ac.ir/browse.php%3Fa_id%3D592%26sid%3D1%26slc_lang%3Den
http://ijme.mui.ac.ir/browse.php%3Fa_code%3DA-10-1087-3%26slc_lang%3Den%26sid%3D1%26sw%3DManagers
www.sciencedirect.com/science/article/pii/S0263237397000364
http://onlinelibrary.wiley.com/doi/10.1111/1467-8551.00189/abstract
www.sciencedirect.com/science/article/pii/S0166497207001320
http://eu.wiley.com/WileyCDA/WileyTitle/productCd-0470972645.html
http://www.emeraldinsight.com/bibliographic_databases.htm%3Fid%3D1282642%26
www.emeraldinsight.com/journals.htm%3Farticleid%3D1853417
www.emeraldinsight.com/journals.htm%3Farticleid%3D1811148
http://jm.um.ac.ir/index.php/manag/article/view/4255
www.sciencedirect.com/science/article/pii/S1048984305000779
http://connection.ebscohost.com/c/articles/84591677/organizational-learning-capabilities-nurses-iran
http://ideas.repec.org/a/eee/epplan/v29y2006i1p97-104.html
http://onlinelibrary.wiley.com/doi/10.1002/smj.342/abstract
http://jom.sagepub.com/content/23/5/679.abstract
http://ijph.tums.ac.ir/index.php/IJPH/article/view/2265
http://www.jstor.org/discover/10.2307/2634941%3Fuid%3D3738280%26uid%3D2129%26uid%3D2%26uid%3D70%26uid%3D4%26sid%3D21102354189211
http://www.jstor.org/discover/10.2307/1252120%3Fuid%3D3738280%26uid%3D2129%26uid%3D2%26uid%3D70%26uid%3D4%26sid%3D21102354189211
http://www.jstor.org/discover/10.2307/2635098%3Fuid%3D3738280%26uid%3D2129%26uid%3D2%26uid%3D70%26uid%3D4%26sid%3D21102354189211
http://www.amazon.com/Learning-Action-Guide-Putting-Organization/dp/1591391903
http://www.ncbi.nlm.nih.gov/mesh/68009726
http://www.ncbi.nlm.nih.gov/mesh/68006761
https://edcbmj.ir/article-1-381-fa.html


))+  ��," !��-� !����."  ������/ ������������������������������������������������������������������������������������������� 

��	
� �
�� �� 0�
"1 2�/��-/��     ����3 ����	 45 4���67�� )*85   

 ����� ���	
��
� ��
�������� � ��
��
� �
���
�

��
�� ���!� "�#$ %
&'���  

  

���� ����	 �
	���� MSc  

 ���� ����	
� �
����
��� ����	
� �
	���� 
��
��� ����� ������ ����

 �!
��" �!
��" 
����!
��
  


������ ���� MSc  

#$%
 � ������ ����	
� �
	���� 
��
��� ����� ������ ����  �
���� 
	�&�

!
��
 �!
��" �!
��" 
���� ���� ����	
�   


�����	� 
��� MSc  

#$%
 � ������ ����	
� ���
��� ��'�(
 � ������ ����  �
���� 
	�&�

 
���� ���� ����	
���)!
��
 �!���) �!�   


����� ��������
*

 PhD  

*�+� 
���� ���� ����	
� ���$& ������ ��+�+," �)�� ...

(��)

!
��
 �!
��" �  

  

�����  

:����� ���� �����	
 ���
��� �	�������  �� ���� �� ��
��� ��

�
 ��	���� �� ��	� ������� ���� . !�"��� #��	� $	%�& �'(�)
 �� *�+

 ����, �� ����-�	� /����� �� ������0���� 1 ���
��� �	����� �2(�
 1�

��-���0�� �� 3��� 4�5-�� 1 ���
��� 3��� 6�7� ����
  .��� �+  

	
� :�� �'(�)
 �2�8��9 �:-;"0+ 	%�&  �'
�< ��=>??  �	2�

����-�	� @ ��-���0�� �-;��1 �� A, /�:B���C� �DE7� ��	F�  /��� ��

 /�
��2�� �� /�
	F
 #��
�=GH= C�I�� �
	� .G=?  J1� �� ��-�	�

���0� .���E K�L-�� /��� �
��M� �	�� ��7�� ��1��	� /��� �+ 3�	� �
�� 

����� ������-�� G 3L� ��,NO� ��'0< 3�	� $#-P��E  �
��=Q �(��R�

���� 1 >? 4��R� ��
�	�� �2(�
 ������0���� ������� ��7I� .��� 1 

S�AT� /��� ��+ �� /��2-�� �� C	�  ��7
�SPSS 18 ��
�� 1 ���
� ��+ 

�:-;"0+  ��
�� $���	��T ���� 1 S5-;
 C�I�� �E . 


���� :��  $�'(�)
 ���
 ����-�	� �� ���
��� �	����� �2(�
 U�:���


VG/?±HH/>  ������0���� 1XV/?±Q?/G ��� .���  �2(�
 #:-;"0+ U�	�

��Y
 �'Z� �� ������0���� ��� 1 ) �	:B��
��X=/?=r]�'% 1 (  U�	�

) #0-;�� ��� �'Z� �� #:-;"0+GH/?=r#�'
 �)��� .��� (  �2(�
 U�� ����

����0����) ��?>G/?=p) �	:B��
�� 1 ��� ��Y
 �'� 1 (??X/?=p �� (

#�'
 �)��� U��_0+ .�E�� ��<1 ��;�< 	��-
  ��� �'Z� U�� ����

) �0-;��?=X/?=p.�E /�+�B
 ����-�	� �
��L-�� `�� 	��-
 1 (  


���� :����  �2(�
 �� �� ��'�� 1 ���
��� �	����� �2(�
 U�� ��� �)���

� ��<1 ������0����.���  

���
���� :�� ��-���0�� $��-�	� $������0���� $���
��� �	�����  

  

:�-���� /���" 01/33/3453  

:6��7� /���" 38/4/3450  
* 

 :9�;<� ��=<��	bahadori_57@yahoo.com  

  

����� 

 ��� ���� �	
�� �
 ������� ������� ��� �  ���� �
 ���� ���

�� !����� ."#"#��$  "��
 �%&� �����%'�� �
 ������ ���

(�)*#�  ��� ���� �	 +
��� �,�- �	 
�/ 0��1$ �� �#�23 ��� �

 "&�	 !�4# 5�6)� 7&��� �8%�� ������� �
 +9�# �� "&:�
 �%:�	

]; �<[!����� �=�> . ����
 0��
 ��  �*��� �
 "��
 �?�"@� �� A%B��

��CB� � �#��#� �
�&� A�&D8� � E�%�	 �	 7#�	 � ��-FG� 7

H2� �� �� !�&���� ��6� ���
 ���&� I�J���%�� ���#�
 A��"�  A���

"&8:��� � ������ A���  �� �����
 .	��	�K
 �"&%�� !����� ���

!����� �3��� �	 ��  +�6
�� 7��CB� �� L> M�� �������� A�� �
 !":

���#�
 ���3� � �#����� ����	�� �� ��� � M	�	 N�O4� ����"&8#�

P� QF� ���#�
 A�� ���3� �
 "&&�  �R�� ������%� SF,� A8T ���

M�2
 �
 �	��B� E��>� �
  �
 �	�B ����"&8#��� � ����	�� �� ����

 !�&U��U Q���$ ���
 
�/ �&��� � �96V �#���
 � �#��	 �#���

�
 �� "&8#���  "#��W 	�3�]X[.  

!����� �	 ����	��  !�&���� �@Y� ��G �	 A�	��&
 =��� "&����# ��

7�$ �&�
��
 � Z�B  ����� �� ����W �3�� �� +��2#W �&�\ ���

�� �2#W ���W�# � +��F' !��� 7��CB� A�&D8� � ��%B�  	�:]^[ .

 =�� �
 "�#����� ����	��" 
�2Y�`abb  �U ���?&� �	F��

����� ���	
 =�c%#� ��T��  ���
 �� !�&U��U �?�	 �
 ����	��

���
 �	�U S�)� !����� 	�92
 � ��W��U 7��CB�  		��]d[ ��� .

�� 
����� 
	�  ����� ����  =�� �	 �U "#	�
 �#��U A�e��

`afg �<  � M	�	 ���� H� ��&U �	 �� "!�����" � "����	��" Mh��

M"�"$ !��&- �
 �� ����	�� S�)� ���
	� �	 �#����� ��  "#	�U]i[ .

M	�%�� ����
 
�2Y� ����	�� +c�c> �	 �e�� �	 �� +�� ��  ����

Q�?# "&#�� �
 =/"%�� � �e��� L> ��# ��� �� 	�3�  �3�� �
 ."�W

=�� �	 �@&�� �
 H�8j� ��R�� ��'� ���  +�Y�� �	 +��	 ����

+9����  ����	�� �1e �+�� M": �
����� ����� ����
 �&�e�
 ���

 �#����� +�� �%B�� ���� �3�� 	��� ����
 7#�	 "�e�� �]k[.  

�� �	�� �� !����� �� +����$ �"&�W�B �#����� ����	��  �� 	���

�
 7�$ ������� �
 +-��  � ��%B� 	�l�� m-�
 � "
�� ������� �M"�W

���2� �� "�"3 ���  	�:]n[ �
 P@�J���%�� �o# �� ���� �	 .

9&� !��&- �
 �#����� ����	��!����� A�
 C��8� ���
 �*  � ��

�&��� A�&D8� �� �%���?# +
��� 	�l�� ���
 ��  	�:]p[ .  

!����� 	�@68- 7l&� �� "#��	 !�-\� !�?8� M����� M�F- ��  �


��W��	 !�q �&���&- �
 �e�� ������*� ������ �	�24��# ���  ���

��W��	 � ��@B 7#�	 ��� �� �
����� C�# ����  	�:];r[ . A���
�&


 A�� +���"� �l�%# �	 � "�W��� ��-FG� � 7#�	 �� ���	��'�


 �
 �3�� �
 !�%���8�
 "&#�� �#����� ���> ���	� ���
 ��-FG�

+�e�*B ��&� � +*��  M": L�"9� ��1$�#��@#� �����T �
 !W ���

+�� ];;[L��*��s$ �� �@� !�%���8�
 ���� .  ���� ���� A���

 A�
 �F��*� L��: � !�@:C$ � !���%��$ �!���8�
 � !���%��$

�� �?8� �� +�� !���8�
 � !�@:C$  � ����	�� �3�� "#���

 	�: �#��#� ����# ���"#� �
�l�];<[M�F- �1e .  �6,� ("� �


 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

                               2 / 6

https://edcbmj.ir/article-1-381-fa.html


�����������������������������������������������������  ������� ��	
� �
�� ������� ��������� ���������
� � !��"��� ��#$��% &#'(�   ))* 

Educ Strateg Med Sci                                Vol. 6, No. 2, Sum 2013 

 !����� I� �-�# �
 �+�� +�F� 0�c��� � tY> �A���� �� 	�'

 (��G� ���� �
 �%���$ �� ��q u"&%�� C�# M"#���	�� L��*� �	 	�'

 �	 �q��K@� ��G �
 �� !W � �%'�	�$ "�"3 7#�	 "�e�� �
 � M	�


�� ���� �G�9��� �@9:  7#�	 A�� �� �#��W �
 C�# !��?�	 �� "&�	

 "&&� M	�Y%��];X[ ��� 	�l�� ���
 �6,� M�� �#����� ����	�� v$ .

 �� .+�� !�%���8�
 !�D8� �#����� �	 ��W��� ��c��� � �4#�	

B�GM�2
 L,� M����� �  �"&8#��� �� M	�Y%�� �
 �#����� ���

�� wc�� !�&���� �� 
�2Y� A�� �1e �"
��  He�� ���� I� �	 "#���

 	��� H���B �� ("� A�� 	�l�� �&���];^[ �
 �#����� ����"&8#��� .

��"� �&*�  �� H�&� I8� �2#W �
 �&*� �+�� !�&���� �
 !"�4O


' vY# �
 	�8%-� E��>� � �#����# E��>��
 � M	�8# +��c� �� 	�


�l#� ���
 � "&&� �96V 	�' ��"#���	  +�e�*B  MC�?#� �2#W �
 ��

 +�e�x�� � L8- �	��W ����%O�	�' �����"&8#��� �	 .H��	

H�8j� �� M	�	 !�&���� �
 ��%4�
 ����  	�:];d[ A�� ���� �	 .

�� �c6� �:C�?#� !�&B �-�8l� �
 
�2Y�  �� 	�: =�9#	 �


 .+�� !�#W 	�@68- 	�92
 0��
 !�&���� +���4� y)� 7��CB�

 � �	�B (�"�� !	����8� �!�&���� ����"&8#��� �6,� ��J��

+�� �#����� ];[.  

 �"&8#��� � �#����� ����	�� �&��� �	 �Y6%O� ��*e�)� �q ���

 � +*&, 7O
 �	 �2#W �z�� ��� +�� �%B�� ���, !�&����

+��: �e�� ���+�� M	�
 �" ]; ,i ,;i �;k �;n[  �� H���Y� A�� �

M��"�	 !��� !�q ���� =�� �	 � �-�8%3� ����&:  �o&� �� ��'� 0��

�%B�� ���� ����
 	��� �J���%�� ] "#�i �;p �<r �<; =�> A�� �
 .[

 � �4��J$ ���, �
 �%:�"2
 � ����"' ������ �	 ��T�� A��

�W 	��� !���� �	 |�,�jO� �
�l� .+�� �%B�?# ���� !���������	� 

�� !��
  �	 ����"&8#��� � 	�8%-� �
 �#����� ����	�� ���#��� 	��	

+�� }�9��� �	 �"�"&6
 ]<<[ �� �@� �� ����"&8#��� A�&D8� .

��J�� !����� H2� ��� �� M"#���	�� ���  "&#�	]<X[ �B�G �� .


 �
 � M": 	��B� �#��	 QC�?#� m-�
 ����"&8#���M�2  ����# ���

 	��	 �)
�� �#��#�]<^[ .������ ���� �*e�)� �	  !�&���� A�
 �� ��

P&*� �)
�� �� �+�� M	�	 
�l#� E�"� +�
�� M�?4#�	  !��� ��� ��	

P� �9' ����"&8#��� � �#����� ����	��  "�	]<d[ A�&D8� .

���������  �
 �R�� �6��- �� �#����� ����	�� 	�' �*e�)� �	

8#���!��� ����"&  ��#����	�' ��?%���: E��>�) �%'�&:

�&*� �!	�
�R�� �� �U �%�#�	 (	�8%-� � L�: !	�
��	  ���&9� "#���

 ����	�� �&��� �	 �#��#� �
�&� ���&� ���	�9��� A��"� ���


!��� ����"&8#��� � �#����� !����� � ":�
 !�&U��U �%'�&:  �
 ��

M�2
 �� !W �� ���� �	 "&#���  =�> �	 M���8� �U �%
��� A��# ���#	

 "&�	 ���	� 	�' ���> �
 � "#��?
 �4�$ �9�� �� +�� �����]X[ .

��� !"�#� �*e�)� �	 C�# ��"&, !�&���� A�
 �� 0�  ���

 �/	�*� ="� �� M	�Y%�� �
 !���� +Y# +*&, !�&���� �?%�4#��


P� !�4# �+�� M	�	 
�l#� ���%'��  ��C3� A�
 �� "�	

 	��	 	�3� �%9z� � H�c%�� �
��� �#����� ����	�� �
 ����"&8#���

]<i[ .!�	
  �U +�� M"��� �l�%# A�� �
 	�' 7��J$ �	 C�#

 L��: �����"&8#��� �
�����X  �("� � +������ ��9R �6>��

�4�� ���#�
 � �
�� P� !��
 �� A�&D8� .+�� M"&�W ���
 �C��  "&�

 �����"&8#��� �
����� �U �� !����� �	 ����	�� �&��B w6' �


�� �8U �*��3  "&U]<k[.  

 �%B�� 
�l#� !���%��$ ��� !���	 � +:�"2
 7O
 �	 C�# ���*e�)�

 ���� 7l&� 	��� �� �2#W ����	�� +�6
�� y)� �2&� �� +��

M	�	  "#�];< ,<n �<p[�*e�)� �e� u  �	 �� ����"&8#��� �Ye�� �� ��

 �#����� ����	�� ��&� 
�l#� �"��8# ����
 ����"' !�&���� �	

 ��#�8# !��&- �
 .+�� M"4#��"$� +�6
�� ����c� �	  ����	�� ���

!�%���8�
 �	 !���%��$ M��"�	 �� �#�����  �%e�	 � �,�j' ���

P� !�4# �!��2�  �� �� "�	^  �#����� ����	�� +�6
�� y)�

��8%��� "�	 ��#����� ����	�� ���
 +���"� "2*�)  � ��
 ���B

7����W �q��K@� � =�c%#� � ��� !�%���8�
 �	 (7#�	 ����  ���

 +�� �%e�	 �� ��/�
 �,�j'];<[ .  

 � �#����� ����	�� �Ye�� �	 }�9��� P���
 ��T�> �*e�)� �� ("�

 7#�	 ��C
 �
�&� !��&- �
 !���%��$ M��"�	 �� ����"&8#���

!�%���8�
 �	 7#�	 =�c%#� H2� �,�&- �� � �#�����  .	�
 ��  
  

��� �	  

�Y�,�� �*e�)��  �*��3 �	 �T�> �?%�98�;<rr  !���%��$ 0�Y#

^  P#��� M��
 �	 !��2� �@:C$ 
�6- M�?4#�	 �
 �%�
�� !�%���8�


 M��"&Y�� �� M���2�;Xp; !�%���8�
 5�O%#� .+B�� 
�l#�  ��

�
 �#�8# ���,  �9���� �
 .+B�� 
�l#� (������) �e�8%>���V ����

�#�8# =���B E����
 ��� �!����� �<p;  �	 �#�8# !��&- �
 �Y#

 ��8l� �	 �+4���
 
"- ",�	 A%B�� �o# �	 �
 �� ": �%B�� �o#

X;r �#�8# Q�� �
 ��%��$  ."#": 5�O%#� M	�� �B	�j� ����  

M	�	 ���W	�� ��C
� 7��$ �� ���#  L��: 	��"#�%�� ��X  .	�
 7O


+�*83 ��-FG� �
 }�
�� =�� 7O
 &3 !�D8� P%'�&: �+��

 7O
 u���"O%�� +�*T� � +�"' �c
�� ��6�j�� ��"� �A�

7��$ 
�	  ���#;i  �e��x����� ];[ �Ye�� �
 }�
��  ����	�� 0��

 �	 �#�����^ ) +���"� "2*� "*s
d ) �8%��� "�	 �(=��x�X 

) ��?4����W � ��
 ���B �(=��x�^  � =�c%#� � (=��x�

�q��K@� ) 7#�	 ����^ ����� �� (=��x�  ���� !W �����$ ���"$� 

 +�� �%B�� ���� "���� 	���]<n u[ L��:  
�� 7O
 �<r  =��x�

�
 .	�
 !�&���� ����"&8#��� �Ye�� !�����$  ����� "���� ��o&�

7��$  �����$ .": M	�Y%�� 0�%�� ��9%-� �� ����"&8#��� ���#

7��$  ��9#��� ��YeW Q�� �
 C�# !�&���� ����"&8#��� ���#pX/r 

�
 7��$ ."�W +�	 M��"#� E��c� �	 ���# �&�C� �
 ����e ����  ���

) HYe�O� |F���; ) HYe�O� �(���%��< ) 
��"# ��o# �(���%��X  �(���%��

) HcB���^ ) HcB��� |F��� � (���%��d  .": P>��G (���%��  

 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

                               3 / 6

https://edcbmj.ir/article-1-381-fa.html


))+  ��," !��-� !����."  ������/ ������������������������������������������������������������������������������������������� 

��	
� �
�� �� 0�
"1 2�/��-/��     ����+ ����	 34 3���56�� )784   

M	�	 L�6�� � ��Cl� �83 ��� ���W 
�# �� M	�Y%�� �
 M":  ��CB�

SPSS 18 !���W �  7l&�) !����$ �?%�98� ����W ���

 !���W �(!�&���� ����"&8#��� � �#����� ����	�� �?%�98�T 

�Ye�� � !���%��$ +��&3 !��� �)
�� A��*�) Lc%��  ��#W � (��

 +�"' �c
�� !�C�� � ���"O%�� +�*T� �A� !��� �)
�� A��*�)

�Ye�� � !���%��$  .": 
�l#� (��  
 


���
  

 ��8l� ��X;r 7��$ ����� ���#  �M":<pr  !���%��$ ���� 	���

 .": M	�	 +4��
 � L�8@�<<d ) �Y#i/kk !���%��$ �� (%

+��:  �!� �*e�)� �	 M"&&�;n^ ) �Y#^/iX A�
 (%dr�Xr  �=��

<X< ) �Y#r/nr � P��&:��� �6�j�� ��"� ����	 (%;^<  �Y#

)r/^p"#	�
 �8�� ���"O%�� +�*T� ����	 (%  =�"3); .(  
  

 �����( ��>?@ ��'A�� �B	 C
 *>D�E� ���� !
���&�� ��>F� G���=� 

���	
 ��

 ����������� �������

����� 

�)7� 10 H/IJ 

K	�� IIL M/NN 

/&�� !��� O P/J 

�� 

C
 ��?)OP9�& QJ H/OJ 

LPROP9�& JSH H/MO 

LPT�� *� 9�& L N/J 

/&�� !��� JP H/O 

���
������ 

U���� � V�W�� �" HP S/JO 

X�-V�W�� JJ S/O 

G&�=���) IOI P/SP 

G&�=���)���
 M J/I 

/&�� !��� J O/P 

�
�� �!"#� $�%�
 

C
 ��?)L9�& NQ I/IN 

JPRL9�& LQ O/IP 

JLRJP9�& LL P/JQ 

ILRIP9�& MM S/II 

C
 Y��IP9�& IL M/S 

/&�� !��� M J/I 

��&'��
��)	�� 


?&� JHI P/HQ 


	�?�� MQ S/IO 

Z�
��
�(/
[�% MP N/IP 

���& JH S/H 

/&�� !��� L N/J 

  

 ��*e�)� 	��� !���%��$ �	 �#����� ����	�� �Ye�� A�?#���

kX/r±pp/<  ����"&8#��� �dk/r±i/X  	�*
� A�?#��� .	�
^ �#��

 � ��
 ���B �P8%��� "�	 �+���"� "2*� P&*� P#����� 0���	��

�q��K@� � =�c%#� � ��?4����W �
 7#�	 ����  �����r;/;±pd/< �

n</r±r;/X �nd/r±nd/<  �n^/r±;n/X  .": �9����  

P&*� �)
�� ) 0���"&8#��� �Ye�� A�
 ���	b�g/b=p ���B "*
 � (

) ��?4����W � ��
bb�/b=p3 ���%� �
 ( .+:�	 	�3� +��&

P&*� �)
�� A�&D8� ) �8%��� "�	 "*s
 A�
 ���	b`�/b=p � (

.": M"��4� !���%��$ ���"O%�� ��# ���%�  

) �#����� ����	�� �Ye�� A�
�g/b=r "2*� 	�*
� �� 
�"� �� � (

) +���"��b/b=r) P8%��� "�	 �(ga/b=r �( � ��
 ���B

 ��?4����W)�`/b=r(  ��q��K@� � =�c%#�  7#�	 ����)��/b=r �
 (

�&*� P?%�98� ����"&8#��� �Ye��  +:�	 	�3� ���	

)bbb`/b=p .(  

  

���  

�
 ���%# E����
  ����	�� �Ye�� A�
 ": NO4� �M"�W +�	

�&*� �)
�� ����"&8#��� �Ye�� �
 !W 	�*
� �� 
�"� �� � �#�����  ��	

) 	��	 	�3� ���rrr/rp< ���%# A�� .( �
 �
��%�	 �� 	�	 !�4#

 �
 �� +��# ����� �� �	�B �:F� �cB !�&���� �"&8#���

 �+���� ���%'�� "&#�� �#FU L���- ��6
 �	�: L,�> �Cl� ���,

Q���  �����%B� "��
 H� �
 �8� �#����� �&��B � �:�	�$ 
�o# ���

 ���
 7:�U ."&&U +��c� � ��V�� �%��� A�� �	 �� ����� � �	�B

l��!���� ����	�� w��G �� L���- A�� ������
 � 	�92
 �	�  ��1$

 A�� I�	C# �?%�98� �� C�# �6%O� ��*e�)� .+��<  �9' �Ye��

P�  ."&�	%&�'  �	 ���8- E��"� �	 	�' �*e�)� �	 !����8� �

�/��� ���#�
 ���3� +9z� ��R�� �
 �M"�%�  �	 �#����� ����	�� ���

M��:� E��"� ����"&8#��� P�  "&&�]Xr[ .!�	()��  C�# !���@8� �

 !����� !�&U��U �#����� ����	�� �
 ����"&8#��� }�9��� ����
 �	

P� !�4# !���� ��F�� ���283 �#"
 +�
��  A�� A�
 �U "&�	< 

P&*� �)
�� L��-  	��	 	�3� ��� ����
 � ��	]X;[!�%���8�
 .  ��

%4� � !�&���� +��T� =�9#	 �
 +
��� 0��
 �� 	�' �� "&%�� !���

!����� �#�� A�� ��W��� ��c��� L���-  �c��� A�� ���/ � M	�
 ��

 .+�� �#����� ����	��*��	+  ����	�� !�����$ �c�c�� �	

 ��W��U ��#����� ����	�� �U +B���	 ��	�9��� �����# � �#�����

�� 	�92
 �� !�����  !���%4� ���� +�*T� 	�92
 A�� �U "4O


L
�� ����3� A�&D8� �� .+�� �
����� ���#�
 !	�U  ����	�� ���

+�C� 	�l�� �	 �� �#�����  �c6� H2� !����� ���
 �%
��� ���

P�  "&�]X<[ A�&D8� .�)�	,�� H2� �/�
 S�)� �U +B���	  !	�


�?%���: E��>� � �� !��
 �� ����"&8#��� 
�2Y� �� !	��  "#��	

��B� �	 ��F- 	�l�� w��G �� 7��CB� �3�� !�4Y���� �
 +9�# 	

P� �6�: +��T� 	�: ]XX[ .�-.�/  !�4# 	�' w�c���	 C�#

P� "�	 �� !����� ��� �
 ����	�� �#����� ��/�
 ����	 �#�"&���� �
 

+��T� �6�: � "2*� �#����� �%4�
 � �#���%4� �T�� �� "&%�� ]X^[.  

 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

                               4 / 6

https://edcbmj.ir/article-1-381-fa.html


�����������������������������������������������������  ������� ��	
� �
�� ������� ��������� ���������
� � !��"��� ��#$��% &#'(�   ))9 

Educ Strateg Med Sci                                Vol. 6, No. 2, Sum 2013 

 �
 �#����� ����	�� ��*e�)� A�� �	^  "�	 �+���"� "2*� "*s


�q��K@� � =�c%#� � ��?4����W � ��
 ���B ��8%���  7#�	 ����

 � =�c%#� "*s
 �	 A�?#��� A��%4�
 .+B�� ���� ����
 	���

�q��K@� M�%�� L��: 7#�	 =�c%#� .": M"��4� 7#�	 ����  �� ��

��� �6'�	 7#�	 � y)� �	 M": w6' m-�
 �� +�� 	��B

�-�8l� �� 7#�	 �� ��  ���� ���"&�W�B ��&��B �	 �� 	�:

�� ��3 7#�	 ���"2?# �,�&- � !�����  	���]Xd[ ���� �	 .

��  ���� �*T � ��� }�c# !���%��$ �� 	�8# !��&- A�&q !���

M"�� � M	�	 ���� m�
 	��� �� ���� ���#�
 � ��  	�' �	�2&4�$ ���

	 ���
 �� ."#	�< A���$ C�# �8%��� "�	 � +���"� "2*� "*s
  A���

�� �+���"� "2*� 	��� �	 ."#	�	 ��j%'� 	�' �
 �� A�?#���  !���

H�8j� �	 !�&���� +���4� 
"- �	 �� +6- ����  �� M	�Y%�� ���

Q�� M"�� w��4� � ���� "�"3 ���  �*e�)� �	 .+B�� �# ���

��"$� �q��K@� � =�c%#� "*s
 �� "2*� "*s
 � A���/�
 7#�	 ��

A���$ +���"�  �	 �� A�?#��� A���<<  ��� �*e�)� 	��� !�%���8�


M	��  �	 +���"� "2*� !	�
��/�
 +6- �� A�&D8� ."#�

!�%���8�
 Q�� �
 +���"� �%4�
 �3�� �� �,�j' ���  "�"3 ���

 +�� M	�8# !��
 !�&���� ����	�� � ����];<["��
 +���"� �1e . 

M	�� ��	 �� ����	�� +�8�� !���%��$ � !�&���� 	�: Ax8)�  "#�

 +�cB�� � ���"' ����� �	 �"�6� L��- I� ��T�� A�� �� ��q

 +�� !�%���8�
]Xi[ ���8- 7#�	 !	�
���	 ��8%��� "�	 "*s
 �	 .

7O
 ����W �(�"�� �
 �3��  !"��� 0��
 +���4� �?#�?q �� ��

�
 �?&��8� � (�"�� A�� �
 �
 "4# �
����� ���&� ��4O
 A

 .	�9# 5�6)� �6�' !���%��$ �8%��� �@Y� +�*T� �?�	 ���9-

 �
 +9�# �&:�� "�	 "��
 !�%���8�
 !�&���� ��6� A�8� ���


M�� � �%:�	 �#����� (�"��  "&#�"
 �� !W �*��� ���]Xk[ "*s
 �	 .

�&@� � 5��l� �� M	�Y%�� !���%��$ ��?4����W � ��
 ���BI  ���

 � "#	�	 ���� M	�Y%�� 	��� �"> �� ���� ���� �	 �� �e�3 � "�Y�

 ���
 ��
 ���B ."#	�
 7�$ ��	�2&4�$ E����
 �� 	�' ��� Q��

M"��  ���
 ����T �9&3 I� �� M": ��?4����W �3�� "�"3 ���

 �?&��B "&����# C�# ��?4����W !W =�9#	 �
 u+�� �F' ����	��

��c��� m-�
 �� +��  �*��� �� �&��BW��� ���#��� � M": +��F'

 "4O
]Xi ,Xn[.  

 �	 �2&� �*e�)� 	��� !���%��$ I�B�����	 ������%� A�
 ��<  ���%�

 ��?4����W � ��
 ���B 	�*
� �
 ����� �
 ���"O%�� ��# � +��&3

P&*� �)
�� �8%��� "�	 �  ��*T ��R�� �� �� "#	�	 !�4# ���	

�&��� ������%� �
 ��  !���%��$ ����"&8#��� � ����	�� !�C��

 �*e�)� �	 .+:�	 M��:�!���0'  ����
 �
 �� !���@8� �

+�6
��  �� �+�� �%'�	�$ !���%��$ ����	�� ���k  I�B�����	 ���%�

 +���"� "2*� "*s
 �
 7O
 �	 ���� �
�l� ���%� �2&� �*e�)� 	���

P&*� �)
��  	��	 ��	]<p.[  

����	�� +��c� 0��
  �e�� �	 �#�����^  "�	" �"+���"� "2*�" "*s


�q��K@� � =�c%#�" � "��?4����W � ��
 ���B" �"�8%���  ����

�� "7#�	  � !���"� !��� 7#�	 =	�9� !�@�� �&��� 	�l�� �
 !���

���2� � ���
�l� =	�9� �!�&���� 	�' !��� C�# � !�&����  A�
 ��

 	��� ���2� � 7#�	 ��c��� ��2#W S�)� 
�8� �	 !�&���� ���#

H���B � �)��� �/��� � ������� �
 ���&%�  � ����: A%'��

+,�B  QF� ���� 7#�	 ���B +��c� ����9- �
 �� ����	�� ���

 M": �%B����B 7#�	 �� 	�: M	�	 +,�B !�&���� �
 A�&D8� .	�8#

�
 L8- �	 �� M�9%:� �@��� �� ����, �	 � "&&� I��� �"#��� ��� 

M����� ���C��
 ."#�4# 7#��� �"#":  ��%��� �	 �:���W ���

 � LV�4� ���1��� �!�&���� A�
 ��%4� 7&�
 � Q�?# �*���

+�s$ �"&8#��� E����
 �#����� ���  �� =�9c%�� � 	��B� ���

M"�� (�)*#� � "�"3 ��� �
 �	 !����� ���1$ ���� �������  ���

.+�� L���- �?�	 �� C�# "�"3  

���
 M�2
 7��CB� � ����"&8#��� 0�c���  C�# �#��#� ����# ���

!�%���8�
 �� �� �>��G �� M	�Y%�� � LV�4� �
 �3�� �
 "&#���  ���

�&V � �*��� "&#�� L�: ���&�  MC�?#� +��c� +23 �	 �6�: ����

 �(�Y: ���, �
 ����� � (�"�� !��
 ."��8# 7:�� ����

H���B �
 �F�2�� � L���� !	��W+>�� 
�l#� ��  ����� ����� ��

H���B �+B�4�$ �
 �3�� !�&���� �
 ��'��
 �&��� !	��W  ���

 !����� �	 �� ����"&8#��� C�# ����� L��*� � !�&���� +���4�

�� 	�92
 ."4O
  

  

����
 ����  

 �Ye�� �
 !W 	�*
� � �#����� ����	�� �Ye�� A�
 ��� �)
��

3�� �1e .	��	 	�3� ����"&8#��� �
 !�%���8�
 !�q �#����� �

H���B !W =�9#	 �
 � ����	�� M"&�	�c��� L���- �&��� !	�8#  ���

 7��CB� � �%
��� "�": �,�- �	 +�cB�� 0��
 ����"&8#���

M�2
  .+�� ��@#� L
����V �����T �#��#� ����# ���  

  

()
�� 

1- Jerez-Gomez P, Cespedes-Lorente J, Valle-Cabrera R. 

Organizational learning capability: A proposal of 

measurement. J Bus Res. 2005;58(6):715-25. 

2- Hornstein HA. Empowerment as a way to facilitate 

change: Can process consultation help? OD Practitioner. 

2006;38(1):4. 

3- Teymournejad K, Sarihi Asfestani R. Effects of 

organizational learning on psychological empowerment in 

the ministry of economic affairs and finance. J Manag Stud 

Dev. 2010;62:37-59. 

4- Std.com [homepage on the Internet]. Learning-org dialog 

on learning organizations. c2001 [update 2002 July 21]. 

Available from: http://www.std.com 

5- Yeung AK, Ulrich DO, Nason SW, Von Glinow MA. 

Organizational learning capability: Generating and 

generalizing ideas with impact. USA: Oxford University 

Press; 1999. 

6- Templeton GF, Lewis BR, Snyder CA. Development of a 

 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

                               5 / 6

https://edcbmj.ir/article-1-381-fa.html


)):  ��," !��-� !����."  ������/ ������������������������������������������������������������������������������������������� 

��	
� �
�� �� 0�
"1 2�/��-/��     ����+ ����	 34 3���56�� )784   

measure for the organizational learning construct. J Manag 

Inform Syst. 2002;19(2):175-218. 

7- Otala L. Industry-University partnership: Implementing 

lifelong learning. J Eur Ind Training. 1994;18(8):13-8.  

8- Zhang L, Tian Y, Qi Z. A conceptual model of 

organizational learning based on knowledge sharing. 

Washington, DC: IEEE Computer Society; 2006. 

9- Paajanen P, Kantola J, Karwowski W, Vanharanta H. 

Applying systems thinking in the evaluation of 

organizational learning and knowledge creation. J Syst 

Cybern Inf. 2006;3(3):79-84. 

10- Yaghoubi M, Karimi S, Javadi M, Nikbakht A. A 

correlation study on organization learning and knowledge 

management in staffs in selected hospitals of Isfahan 

university of medical sciences. J Health Admin. 

2011;13(42):65-75. 

11- Abeysekera I. The project of intellectual capital 

disclosure: Researching the research. J Intellect Cap. 

2006;7(1):61-77. 

12- Aghdasi M, Befruei MK. Comparative study of 

organizational learning capabilities as an organizational 

source of knowledge in public and private hospitals of 

Tehran: Nurses perspectives. Iran J Nurs. 2009;21(56):69-

79. 

13- Yaghoubi M, Javadi M. Relationship between 

knowledge management and team learning in selected 

hospitals of Isfahan university of medical sciences. Iran J 

Med Educ. 2012;11(9):1083-90. 

14- Bennet D, Bennet A. The rise of the knowledge 

organization: Handbook of knowledge management. 

Washington, DC: Washington State University; 2005. 

15- Gagne M, Deci EL. Self‐determination theory and work 

motivation. J Organ Behav. 2005;26(4):331-62. 

16- Goh S, Richards G. Benchmarking the learning 

capability of organizations. Eur Manag J. 1997;15(5):575-

83. 

17- Lahteenmaki S, Toivonen J, Mattila M. Critical aspects 

of organizational learning research and proposals for its 

measurement. Br J Manag. 2002;12(2):113-29. 

18- Alegre J, Chiva R. Assessing the impact of 

organizational learning capability on product innovation 

performance: An empirical test. Technovation. 

2008;28(6):315-26. 

19- Easterby-Smith M, Lyles MA. Handbook of 

organizational learning and knowledge management. New 

York: Wiley-Blackwell Publisher; 2011. 

20- Levitt B, March JG. Organizational learning. Ann Rev 

Soc. 1988;14:319-40. 

21- Lei D, Slocum JW, Pitts RA. Designing organizations 

for competitive advantage: The power of unlearning and 

learning. Organ Dyn. 2000;27(3):24-38. 

22- Prugsamatz R. Factors that influence organization 

learning sustainability in non-profit organizations. Organ 

Learn Sustain. 2010;17(3):243-67. 

23- Bahadori M, Hamouzadeh P, Qodoosinejad J, 

Yousefvand M. Organizational learning capabilities of 

nurses in Iran. Int J Glob Bus Manag Res. 2012;4:248-54. 

24- Yang SB, Choi SO. Employee empowerment and team 

performance: Autonomy, responsibility, information and 

creativity. Team Perform Manag. 2009;15(5-6):289-301. 

25- Khan Alizadeh R, Asadollah K, Fani AA, Moshabaki A. 

Study of the relationship between organizational learning 

and empowerment. Transform Manag J. 2010;2(3):20-45. 

26- Ali Ahmadi A, Ahmadi SAA, Hatami Naghani F. 

Relationship between organizational learning and 

empowerment in Iranian oil workers’ pension fund staff. 

Modiriyat-e-Farda J. 2010;9(25):67-82. 

27- Fry LW, Vitucci S, Cedillo M. Spiritual leadership and 

army transformation: Theory, measurement and establishing 

a baseline. Leadersh Q. 2005;16(5):835-62. 

28- Aghdasi M, Bafruei MK. Measuring level of 

organizational learning capabilities in hospitals. Int J Ind 

Eng Product Manag. 2008;19(4):71-83. 

29- Bahadori M, Hamouzadeh P, Qodoosinejad J, 

Yousefvand M. Organizational learning capabilities of 

nurses in Iran. Glob Bus Manag Res. 2012;4(3-4):248-54. 

30- Bowen GL, Rose RA, Ware WB. The reliability and 

validity of the school success profile learning organization 

measure. Eval Program Plann. 2006;29(1):97-104. 

31- Dastgerdi K, Goudarzi M, Asadi H, Dastgerdi M. To 

determine the relationship between employees’ 

empowerment and organizational learning in physical 

education organization. J Sport Manag. 2010;2(7):111-24. 

32- Crossan MM, Berdrow I. Organizational learning and 

strategic renewal. Strat Manag J. 2003;24(11):1087-105. 

33- Spreitzer GM, Kizilos MA, Nason SW. A dimensional 

analysis of the relationship between psychological 

empowerment and effectiveness satisfaction and strain. J 

Manag. 1997;23(5):679-704. 

34- Salehi H. Assessing the impacts of learning capacity on 

employee and customer satisfaction. Iran J Pub Health. 

2005;11:34. 

35- Huber GP. Organizational learning: The contributing 

processes and the literatures. Organ Sci. 1991;2(1):88-115. 

36- Slater SF, Narver JC. Market orientation and the 

learning organization. J Mark. 1995;59(3):63-74. 

37- Grant RM. Prospering in dynamically-competitive 

environments: Organizational capability as knowledge 

integration. Organ Sci. 1996;7(4):375-87. 

38- Garvin DA. Learning in action: A guide to putting the 

learning organization to work. Watertown: Harvard 

Business Press; 2000. 

 

 [
 D

ow
nl

oa
de

d 
fr

om
 e

dc
bm

j.i
r 

on
 2

02
6-

05
-3

1 
] 

Powered by TCPDF (www.tcpdf.org)

                               6 / 6

https://edcbmj.ir/article-1-381-fa.html
http://www.tcpdf.org

