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Aims Current ideas about the environment dynamicity and biological organizations, led to
the emergence of quantum organizations. The leadership role in these changed organizations
is holding the balance between tension and discipline. The purpose of this research was
to analyze the positive leadership strategies and its relationship with the application of
quantum organization’s components.

Methods This descriptive-correlative research was done in all 575 faculty members of
Isfahan University during 2012 and 2013 and 101 samples were selected by stratified
random sampling method. To collect data, positive leadership and quantum organization
questionnaires were used. SPSS 15 statistical software and Pearson correlation, one sample
T-test, stepwise regression and one way ANOVA tests were used to analyze the data.

Results The highest mean score in positive leadership strategies related to positive climate
(3.97+£0.31) and in components of quantum organization related to together thinking
(3.90+£0.32). Among the positive leadership strategies, positive climate (t=-3.21; p=0.002)
and positive meaning (t=4.72; p=0.0001) had the ability to predict quantum organization.
Conclusion the mean of positive leadership strategies and components of quantum
organization is relatively desirable in university of Isfahan. There is a positive relationship
between positive leadership strategies and quantum organization components.

Keywords Universities; Positive Leadership; Quantum Organization

CITATION LINKS

[1] Quantum paradigm in management science. [2] Quantum leadership paradigm. [3]
Synergy leadership in quantum organization. [4] Leady and pepper’s conceptual bases of
professional nursing. [5] Leadership and management in nursing. [6] Effective leadership
and management in nursing. [7] Building leadership capacity-helping leaders learn: An
NCSL think piece. [8] Centralized decentralized professional development models: Catalyst
network. [9] The effect of institutional culture on change strategies in higher education:
Universal principles or culturally responsive ... [10] Exploring the relationships between
organizational virtuousness and performance. [11] Perceived organizational support.
[12] Subject-object meaningfulness in knowledge work [13] Building relationships by
communicating supportively. [14] Quantum leadership approach in learning organization.
[15] Strategic human resource management. [16] Exception for academic leadership. [17]
Learning to lead higher education. [18] Breathing life into organizational studies. [19] The
special challenges of academic leadership. [20] Organizational restructuring: Impact on
trust and work satisfaction. [21] The interactions of perceived pro social and antisocial
impact in service work. [22] A study of the relationship between positive leadership
behaviors and followers positive psychological ... [23] Transactional and transformational
leadership impacts on organizational ... [24] Research method in humanity sciences.

All keywords and available citations are linked in this page.


http://www.amazon.com/Leddy-Peppers-Conceptual-Professional-Nursing/dp/B002WM7PG6
http://www.amazon.com/Leadership-Management-Nurses-Competencies-Quality/dp/0132137712
http://www.amazon.com/Effective-Leadership-Management-LEADERSHIP-MANAGEMENT/dp/0131780948
http://muse.jhu.edu/journals/jhe/summary/v073/73.4kezar.html
http://abs.sagepub.com/content/47/6/766.abstract
http://www.amazon.com/gp/search%3Findex%3Dbooks%26linkCode%3Dqs%26keywords%3D0415152003
http://jmi.sagepub.com/content/12/1/5.abstract
http://www.emeraldinsight.com/journals.htm%3Farticleid%3D865466
http://link.springer.com/article/10.1007%252Fs10490-005-6416-6
http://papers.ssrn.com/sol3/papers.cfm%3Fabstract_id%3D1581252
http://www.ncbi.nlm.nih.gov/mesh/%3Fterm%3DUniversities
https://edcbmj.ir/article-1-383-en.html

[ Downloaded from edcbmj.ir on 2026-05-31 ]

O)en 9 SLLET ansl, 197

09 ol (ol Jl FSes) Sor Sl shedgie
Sl sdis 3ls wads pl VY. any (bl bl g leel o
Ly A5 ool ogtlsS SlSe 45 5,5 (o iSal |y S5
w o malie 5 Jpol & 29 ol pedlsS alas el 3o
Copdo ple dloar I cole sy plo )3 (bl ©)90
9 S Jbo 30> (am ponlyS [V] €85 )13 ealil 550
daglul dox 51y plea ulipl JS &5 cunl cpl poilss” ply
[Y] s o 4 Lo po g 05T cbgy  Slogn g0

26 cod Slojlu Lo o)l (gt (slajgly o4 s o0 Jlai &
$9S adnl Cuwl Codgize o (Sl SE Gnole
shr Jod b (Sl sbglbojle 5 b by Gl
obile dadiges pl I (S oS ail olyen 4 1) blosle
olozel cloailss (el ostlsS (slolojls Cusl oagilsS
[V] cwl cugine o 5505 (615 (rer SE da ;)
e boke @ Juy onby cbgbjle ol )
sl Siz @ gl Gy & Gbo)ke e 95
@ Ldl don o5 WS 0o o poileS Jae 0 puslio pgllsS pac
35 5 epolie b gl Al o blo)) 5 dtus by oo
Ol > Gy U [F] cl ere polis b baglusl el
58S ol i g 5 o Jobs s bl (slalojl
Sl 5 Gl g e W) ) el Bk S
9 OB Cojde B SIS @y pol (ol g WS £S5l
I8 ] s9se e SIS &S Lo

Iy x5k g2 dbml 5 Lo Ol yess olotel 2 sl ol
dawgd 5 CudS [V] Wb o olKish jlo 5y50 (sladiasuine
b bt gy & o3b5 o5l b Jolge ol SoS™ &y s
il Sy Oladl iy oSy (sla by
95wl Ky e (ab Cgle ol Cllas ) )L Jle
Gy o apl [A] asb el o Jle hjgel slajls
o &S cul £ 5k g bl o) b ol 4 Kl
o> 9 Wl ol Slaisl g (g)lSen (GUSHE Sl ile olge
Sojlo pel cpl gliwly 3 9wl dtil 2gmg e Cogn
wsoilye ks jld Lo g (g390e Glbli)l 5l &S s (o lbpiu
S olRisls gyt (yn g B8 cnlply [A] 6y ol
b lpae a0 o i gw S &Sl (Ll dles
o 3 g B Wil m) cng 103,80y, b ol a2 b
a1y oKl ol da U odds 48 )3 Coods 4y () S S0
ol (oglsS Glojls Llon &5 joya Slojls (g 5 oo
Gl 4l ysein,

S)ld; 9 bolee dinjls (agileS lajle 3 5wl 6y,
Ol sl iy (5] it )3 9 guds =y Lallg) 5> o>
g by bl sl olael a8 wHles dbwl 1) g Ll

Olojw gLradlge 5 15 Cuie (5, s3]y alai,
oglyS

MSc * LU ansl,

ol olily (wlidplyy o oy psle 21Kl (ny pole 098
olxl lege!

PhD la9n Lo,

Oleol oSy (lilplyy 5 iy pole oA () ple 0g)S
olnl lege!

PhD 9 00l ; dumew

el oKy ((wlidolyy 5 (ny psle 0dSEls (ny pole 0g)F
olrl lede!

oS

slglils 5 e oby ogehm S8 cleasanl :dlaal
Sy o5 sl a1l olyen 4y 1) (ogilsS (glaglojl ool ¢ Sl
ol glai g 55 g S bds Bl s sbaglojle ol
e b ol b)) g 5cuto g yumy sladyualy Jilos B b (iegsy
25 pldl cagitlsS” Glojlo (sladilge Con)lS

Ol gae OV &l ) (Stuad — oy Giagh cxl (S,
15V g 1 plogl 1YAY 5 WA eln Jlo b oladol olKitils ale
Jsas obal e b ocwlie gladb gpSase gy &
oS ln ostlsS plojlu 5 15t opm) slaaslifiy
Siusan sloygoi] 5 SPSS 15 (o)l 3ol s 5105 oslizl laosls
By ib)ly b g PR (g (sligi ST g3y
A5 odlitwl odly Judow g 4355 (gl y

2 4 boys |5Cus ym)y slodyal; 0 (ke YL 8L
S5 4 by (o0gleS Glojle slaadlge 13 9 (M/AVE/Y) Cute
2 dSCute ) glopal) le g (VR£YY) aex
E=FIVY) “cute oIS x5 (p=e/eeV A=-YIVY) TCute
bl |y ogilyS plojle it ekl (p=e/e )

Olojlo sloadlse o 1,5 Cute 5y sladyml) (Sl 36 5 domatd
sroyaly o ol Golles biws a0 lgasl oKl j> egiileS
)l 3929 Cute dlaily (cagilsS” lojl (sladilga 5 1S Cute (g yn)
o55lsS lojles S Cute (g ym) olKisls 10 §1gauS

WAO/N/YA el g,
WAV ¥V 2 ol o,

hamraz1389@yahoo.com : Jsius odiws s *

dodlo
ot bodomy gloondy Gud 2 ple (g sld sl
poleS i aplas y O—l il Glodas Lisy oS 02 olped

pitiy] Slios sl i S SE 5 el sl
P& b ol ol cladss cwl gy oKl )l

WWAY 500 o o)lols F 0,90 Sy pele 4o U:')S"‘T o !,y


https://edcbmj.ir/article-1-383-en.html

[ Downloaded from edcbmj.ir on 2026-05-31 ]

1PV sagiileS lojlu sbaadlge g |5 5 o) lod pudl ) alayl)

C,w.q)lf u')“’ L o] ]oL,’:}] 9 |)§M D) L;Lm){.zzal) J.bu
A plodl el oKl )3 (egilsS ol (slaadlge

By,
wole Gla guac OVO 4lS 0 Siuwed — fuogi Giagh oy
dog bd plosl IYAY o WYY o e b ledol oKl
@ 5 VoV VF] S5S Jgeyd dhuwgds adigas 3lass 3y0p &
Vo) Slsad Qbl poes b qunlite gl (S 090l Sy,

A5 oald w.s): Mbwf ay o_\.w@)y MLW))

Sl el plejle s IScue o)y lrasl iy )
oy aBlogize ol iy b odlil odls (59>
Waie g dpaly ¥ B 0 Fwbdiny Jlgtw W Jols |Scuse
oobie Guloly cute 0])8 Sxe g Cuto bl ute g,
V) “pilite MolS”™ b (5liel 8) "widlge MolS”™ 51 )S (gl 3y
oS Glepay b cus p Cogize da b)) (x50
sy 3 (el 1) “oile SelS™ b (slatal @) olge Sels”
dy90 Hhawstio g Alel lawgi ojlw 5 (ol Gygods byl
Sy bdpaly bty obl cuye 85 3 b
A5 3yl /Y agiilsS ylojl anbi jiuw s g +/AA | Suie
Rl (Voo S)b jl g5k l2l jeme sero Sl
4 g Bl L aboglsy (Basses b el jlhasl
ailoyo gl g pb gy Wrdol iy 45" ud 0ald jlicelsl L]
Sy owlio ploy ©ae i amlgs pMel Ul @ Lol > g ol
ol o b i b a)S el ol iy 05
oS5 J am Aol 5 @iy |y basb ey by
o g PB4l (g Sy (ligei ST T (yguyy (Sisan
1 oolizl oosls ubx g 43555 (6l 4oy puily)g

=W

VY Sl pole claani, 4 slaio la 33903l 5 (Z05/0) ,i5 Y
OF 355g (gwdige =8 (AY 1Y) 514 g &by pole (AYY/A) )&
(AYNIY) 85 V5 (g ooliasl adye gyl b 5dgejl 5 (ZOAY) ,a5
YO 391 oo (AYIY) 85 Y 5 (oobinl (ZAA) 485 A (g bl
(AXAID) 5 YA lalojl (soms) guds n ogasl 51 (AYA/) ,i
539 (Slogy (A7410) 85 YA g (Aab (o)

P & baye ISt ) gladyaly (ke (VL
4 baye ogileS flojlw sladdae jd 5 (Y/AVEL/YY) Cute
Sloile sloadlse don m g (VRETY) Lear S

Educ Strateg Med Sci Vol. 6, No. 3, Aut 2013

L9 awls $d908 C;Uolf.'i)l )‘ 9 sl ub)> ‘_'j 5 d)ﬁfbli
Scuio gy, sdynly [V] 25 ool g, 28l wlbls)l
Jlss clolojle & aal ol soSsuwl Ly
wlye 3l b pgilsS pae 5 YV 08 0 (5 9 (b B
Iyl Gl phe 0 Sles 4 olows [Scuis (o) A
Cute slrais 5 eud b dacigd 3 4SS b g Llad o Jugod
3P S S g shecdiad clajlis) aswgi p Sl gy
32 e Lalgy bl oo 1 @l ) L Ste ey 1]
JLs Y] cuze albls)l 5 [WW] cute ol)Slae VY] Cute
A e

e e pas CBla) lgis @ ]y egtlsS cla) gl
woooleS ey clacdYs &y i3y b (eolodaze [VF] LS 0
Copde ple )3 (ogilys 4l &8 amd oo LIS Sy e ple )
SiSen g b V] Canl Hlayesp (gloslall 558 oo ol
Sl & (oglsS @bl 2 e saglojls )3 &5 Kdine
slacl Sgybar dgdio Jpho 2B 2y Sl ple
Jlewlgs g 4Bl wiedjyl 1) 395 65503 gloj o 5l e colojls
Asb awsls (8 ywi S )lie ‘OLa)’L» Cudbgo 3 FUGRIN u—|
O by (spSmaeal ) CS )l (o I daglojle el 5
2y ) FSlie pSmeal (3890 ool oy, 4
5 aglads 4 g boas o)l slitel o, [VF] diad 0
Sy (ply Lb )b HIE elKily o) jw p & ol il
2 &Sy WSk s b oot o] Aluogay a8 il ausls
o @l 2 28 o il dspn Jlsdd g pslasl ouil Sl
LU aisS s |y 093 o) en o5 ol SeodlST ()l ailsg
DIV] 259 9209, il b )9 9 03531

plysl olazel wile olbadge Llgn Lb oKl )3 3890 (g pup,
Ly cadM g 5yg0 e «alsy 9 wlod sl 1) (6500 5 A3,
alazel o] Cdlaio gy, 4 dlesel 5w opdy (slayld, )
Ol a8 g S Yo ] dmde JSS LSS ) lejbs
ssbay & Wyl S 4 cuns ailiyy @by 5 g5V
e dlaly o, 57 [VV] 85l dlasly 568 )8 ladtd b pubitens
WS (o NI Oloym (BBl wlopw 9 1St 6y G
St 3 loiiS Sinp il Ly (5395 o iy, [YY]
Syl o dbul 4 (Slgly (SaS wiad o iyep Lael o |y
{77] sbosee lojls 5

b olojlu cpl a8 09y o jla] oy Cocnl g idi 4 aagi b
9 Shal (g 4 Slojl 5 (633 (ae sbajls (58,5 )Ly
Ban b g opl wly cpl )0 05100 263 09 (sl i b3


https://edcbmj.ir/article-1-383-en.html

[ Downloaded from edcbmj.ir on 2026-05-31 ]

yi5an 5 LLBT 4psl, 15A

S5 VL ladal oKl 53 (oogileS” (lojl saadlge 3ioS
Iy a8l wlasles ol&iily pl oylydy &S xe (pdy dgr Lawgio
Sl |y ol S 5395 lislmazsly zaliSS]msley ol
bl ly o iy s Pl g cou 4 ea L ol3l & Wloo s
Bgh by s 6l 4 ole Sl slacl & wlos,S
NS lod)S gantd ;RS @ plysl g (2l 4 ) 213
dog Lacl pasd Ad) g (00,8 Blial 4 ol xex Glaal
b pS s )3 1) Lasl coles ) 9 wlawsly Jodoo 1) o5
9 psz 9 D] pord 9 (o) s b 4l cpl iloslsy eLia
P& S 5 ohlSen 5wl Cwl gues V] ot
P Sl oo ) (gl mbLL p e slaglejle
b (A e 5ol Slaisl 9 (938 G Lallyy (S e
0]

oy 3 pegilsS plojle g 1S ute (sm) ladpaly (e
Wle glaspaly dad o ol &S culy dgg dlaly las
5 caolio Gl sboul ( Sl Laslgy 4 dogi ccuwlio g Sl
@) ole Ol lacl Wl o ) ) ne 4 i)
ol e Dbl 1y cegiileS lojle g odges S S S
Sy Bitne & Cosgund oS 5 cyS gl b 4l
Wgus o el WS o palyd Lael gl 1) I8 (g)b me Cus)b
5 o i 3 IV sl 3 syt s i &5
Cuto g dbul JWd 4 (0)00n Wile ola)Kaly b &S Jlpn,
D] i3 185511, 51,31 6 p90 00 5 B A5 oo Attt
olejle sbadge Cam)lf' (i 5 ISCute opp) ol
ol sl ol sl sgng daly lpail oKl jd  eguileS
JWs & wins b jasid gba & ey s
15 5 Aitd Ll s 5 ol Sl clas] @i bl Lol
s Mlgee Wb J ) les GRS iy laaled))
wSisS wlael Wl oleddse o aoles Sl 1) Jaliesd
e Ghisel hlaicelo bl plo 4 1) (rex S5 5 5530
L adl cpl ol abgl gl yle 1) it 2K 9> 5L 550
(5355 4 Sy, el ditno oSl gunad Ky
Wi oo Jyan Lasl g l) 6)Sen 5 LS Sia b ol Lallg)
oI IV aledgo plojlo 3 650k g2 bml & gl S8
sbyld) 5 iedi)) g drgs &5 WS (o0 grhae ) £d9e 0l 38
Bl 5 yup) & dlaiel w2y (Sla)lB) ) (5)liSens
[T amd o JSib LS, 0 1y olojlo 4 slazel )]

Lld 1 clize bylys b oliol oSl ale cla glael
Sl (95 el Cundg g (ol ddpe o Jpas 4,
Olejle sladdlge 5 1 Scute (ppy lodpal, 4 o
Clocunsy b Lale ol lasl 5§ sl _egolsS
loadlye 5 1Scute () sbapaly 389 e wilie

Syy goyly den imen g [SCute (gpm) o (og0lsS
25 stnlie b ixe (Stuwon egils lojl ¢ |Scate
(N Jg2)

o908 il sladilge o 18 Cuta 6y (sladpualy 5ok () Jgo>
Olesl pa3ld bapal) po g |Scue (g padli b adlge jo (Stusen
sl 01 ) Starad oyl (6l sine g g so55lsS

S ore Tl (Smod (ke oW

15 G s 2,

[+¥0 AR AVA\ERIAN (RIS
Y YO YINYERY &0 Tl
ofeeey An% \WAZEDAvd Cute bl
ofeee OV YIAdE/YD Cato o) Sline
g3 olojls

efeee - /00 Y/ £ /Yy e S
ofeeey DAni YIVO£- /YA slexel
oy XYYV /YA 5SS
oee¥ Y YIVAR-/RY la 3!
ofeee A AAZEIATN Cugize
ofeeR VY YAexe/YY xSl

Sy sbagaly ple loge)S) Jdod mls el
"Cute S ine g P/ Y A=-YIVY) cute o d St
h eslys gl (dmpin cubls (p=e/oee) 2=F/VY)

Aty
ool 1S Cuta (g (slodpaly 5:S0be (o )l e Oglis
Cundy g (P=IVY) duaos as)y (p=+/F0) el a5y
Olile slradge (ke izmen 5 (P=+/YAY) oolascil
heas ady (p=N0) e asye elely (oegtlsS

A5 sl (P=+/FAS) elistil Cunmsy 5 (p=+/YAY)

& )
do 5l YL leasl ol Ruh 15 Cue (g yuby sadualy ik
blg sl p oKaly 0 gpp)y &S bxo opb 2 lawgis
Gy L aS e g5 Syl g 3yl WS Ghas bl § i b
]a;‘a) .)l?ol ! a]).o_!b WBM> 9 ..\.\.]9: ‘LS)"frv“'“‘A’ U)J.S
Dad oo oo 2o DySlac I £Vl Haw 4 &S Cute Sl
9355l o0 ooyl 4 1y §F9ciS b (slab a5 cute bl sl
5 S )lie W Ll L oolen a5 Cote (gyld bxe Sl
Shledsl b laadl oyl amd o )3 Coglel 13 1) cunl siiailys
(wongs b wlgn b SeodlST sy ol Aine 45 jituso,
@y plosl sl 1) Lol (ode Sl glael (5eSily 5 s

DIV sl gunan 355l o3kl 395

ay )Aal{ A e)la.& F 0,90 ‘57.&)5 I’S‘L: 39 L::')S"‘T o !,y


https://edcbmj.ir/article-1-383-en.html

[ Downloaded from edcbmj.ir on 2026-05-31 ]

178 (09lsS Glojlw sloadlge 9 1,5 cudo (s a0y SLod bl alasl

4- Hood LK, Leddy S. Leady and pepper’s conceptual bases
of professional nursing. 6" ed. Lippincott: Williams and
Wilkins; 2006.

5- Finkelman A. Leadership and management in nursing.
Switzerland: Pearson Prentice Hall; 2006.

6- Sullivan E, Decker P. Effective leadership and
management in nursing. 6" ed. Switzerland: Pearson
Prentice Hall; 2005.

7- Burnham J. Building leadership capacity-helping leaders
learn: An NCSL think piece. England: National College for
School Leadership; 2006.

8- Southwell D, Gilding A. Centralized decentralized
professional development models: Catalyst network. OLT;
Exploring Integrated Learning Environments Conference;
2004.

9- Kezar A, Eckel D. The effect of institutional culture on
change strategies in higher education: Universal principles
or culturally responsive concepts? J High Educ.
2002;73(4):435-60.

10- Cameron K, Caza A. Exploring the relationships
between organizational virtuousness and performance. Am
Behav Sci. 2008;47(6):766-90.

11- Eisenberger EM. Perceived organizational support. J
Appl Psychol. 2002;87(4):698-714.

12- Chen G. Subject-object meaningfulness in knowledge
work [dissertation]. Michigan: University of Michigan;
2007.

13- Cameron K. Building relationships by communicating
supportively. Dev Manag Skill. 2007;28(3):237-82.

14- Ghayour M. Quantum leadership approach in learning
organization. Manag J Univ Imam Reza. 2011;6(3-9):3-9.
15- Baber D, Huselid MA, Becker BE. Strategic human
resource management. ] Hum Res Manag. 1999;38(4):321-
8.

16- Jones D, Holdaway E. Exception for academic
leadership. Int J Educ Manag. 1996;10(3):10-20.

17- RamsdenT P. Learning to lead higher education.
London: Route Ledge; 1998.

18- Dutton JE. Breathing life into organizational studies. J
Manag Inquir. 2002;12(1):5-19.

19- Rowerly D, Sherman H. The special challenges of
academic leadership. J Manag Decis. 2003;41(10):1058-63.
20- Lee G, Teo A. Organizational restructuring: Impact on
trust and work satisfaction. Asia Pacific J Manag.
2005;22(1):23-39.

21- Grant AM, Campbell EM. The interactions of perceived
pro social and antisocial impact in service work. J Occup
Organ Psychol. 2007;80:665-9.

22- Carroll M. A study of the relationship between positive
leadership behaviors and followers positive psychological
capital [dissertation]. Minneapolis: Capella University;
2009.

23- Zagorsek H. Transactional and transformational
leadership impacts on organizational learning. JEEMS.
2009;14(2):144-65.

24- Hafeznia MR. Research method in humanity sciences.
Tehran: Samt Publication; 2007. [Persian]

Educ Strateg Med Sci Vol. 6, No. 3, Aut 2013

o515 5 sl 001 Sy & g olSutils 5 osslsS ol
5l gogad ool 3 (S e

ol Gl 0 b oS 29 e ey oK (Voo &
bils) ute g2) |5 Cute gymy sooyl) hjgel 5 (ise]
G5 jledie) (Cute 2S5 Cute bl it
(353 S olotel (e JSE) (ogilyS Glojlo slaadlge
ouSisly 5 LolKiily o bl LolKily o (Cygize da o)l
Lulgy 9 sl byl ) ;500 b ohlSes o5 398 sbnl 5>
slogy 9 glpde opmenr S Yy ceren 5 dllug
o5 95 g ool (orex S Co gl Byl | Al o ool
slboxe 4 1) olRil wogine (hpws o b))l i
Olejle 3io5 sl I (o 398 (pl & S fas oSk
555wl wlgi oo S Cute 5y slodpal) Cusl ogilsS
P B9 by gy il slaglojls o8 Wil ol Al
it d2lgo gl b psilyS pas 9 VY ()8

slagtyy I odlitel 2y90 (odmgh ik &Ll 4 a2y b
@l 6% Gl piie Cuwl (See g Cusl (Stnsod — Aoy
daly glgees 50> Sib g amd )8 36 cos |y Giagh
OPssliie B> 4 g 0,8 blaul byl cnl I Joleo 5 e
don | &Sl g ingh p3 QEMISES 15 (93950 Ji g del>
Uik ot (sdidl sl oais algs i alllas 3)50 dmols 38l
9 B> plie 3908 (pizmen Dgei puds blisl b b |y ol
D92 3503 e Cadgaone dizej (pl 3 ()1

& 25 o
oglsS Olojle (sloadlse o 1S ute (o) oz yly (5:S0Le
sloyaly o cwl Gglle L do 0 lhas! oKl o
Sy Cute dlaily ogilsS Glojle saadlge o Scute 0,

235l

&
1- Mohammad Hadi F. Quantum paradigm in management
science. Organ Cult Manag. 2012;9(1):71-94.
2- Ercetin S, Kamac C. Quantum leadership paradigm.
World Appl Sci J. 2008;3(6):865-8.
3- Deardorff D, Williams G. Synergy leadership in quantum
organization. Illinois: University of Devry; 2006.


https://edcbmj.ir/article-1-383-en.html

Caslanl

[ TE-G0-920Z U 11" flugops woJ) pepeo|umo( ]


https://edcbmj.ir/article-1-383-en.html
http://www.tcpdf.org

